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Purpose

This policy ensures consistency among institutions of the University System as necessary and
clarifies that TRSGA approval is also required for those TRSGA retirees who choose to return to
work.
II.

Policy Statement

When an individual retires from the University System of Georgia and is receiving benefits from the
Teachers Retirement System of Georgia (TRSGA) or the Optional Retirement Plan (ORP), the
individual shall not be re‐employed by the University System without the prior approval of the hiring
institution’s president.
III. Exclusions
None.
IV. Procedures
An individual who has retired from the University System of Georgia and is receiving benefits from
the Teachers Retirement System, the Employees Retirement System, or the Regent’s Retirement
Plan may be eligible for reemployment on a part‐time basis by the University System.
Reemployment of USG retirees by the University System of Georgia must fall under the following
conditions:
1. The reemployment of a University System of Georgia retiree must be approved by the hiring
institution’s president. The institution must submit a copy of their hiring and approval
procedures to rehire USG retirees to the University System Office of Human Resources upon
request;
2. A rehired retiree must have a minimum break of at least one month between the effective date
of retirement and the effective date of reemployment;
3. The work commitment of a rehired retiree must be less than half‐time, i.e., less than 49%;
4. The salary that is paid to a rehired retiree must be:
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a. No more than 49% of the last compensation earned at retirement or the average
compensation used to determine a retiree’s benefit at retirement (for TRS retirees),
whichever is deemed higher, with consideration for the average cost of living
adjustment increases that have been applied since the employee retired.
5. The salary that is paid to a rehired retiree must be consistent with their work commitment.
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